Strengthening Nursing Leadership 2016
The Florence Nightingale Foundation (FNF)
To fund three ‘Aspiring Directors of Nursing Scholarships’ to support the health
sector across the UK in talent management and succession planning.

47,250

The Institute of Health Visiting (iHV)
The implementation of a targeted leadership development model for Health
Visitors (HVs) and School Nurses (SNs) to strengthen their collective clinical
leadership skills.

40,876

Isle of Wight Clinical Commissioning Group
A practice nurse-led innovation, which will result in the development and island
wide introduction of universal safeguarding systems and processes, within and
across primary care.

36,465

LOROS
A nurse-led project to develop resilient hospice nursing ward leaders, confident
in coaching their colleagues; resulting in a long-term culture change across
multidisciplinary teams.

18,993

Oxford University Hospitals NHS Foundation Trust
To develop a mobile community of practice 'app' for nurses to discuss
professional issues and service improvements, encouraging shared decision
making and strengthening nursing leadership across the Trust.

25,000

The Prince & Princess Of Wales Hospice
To develop, implement and evaluate a collaborative nurse-led programme to
enhance leadership, confidence and competence in band 6 palliative care
clinical nurse specialists.

33,070

The Queen's Nursing Institute Scotland
Reintroducing the Queen's Nurse Title to Scotland to develop the leadership
skills of expert community practitioners.

35,000

Royal Hospital for Neuro-disability
Putney Nurses: creating the first specialist rehabilitation nursing training course
in the UK to help improve patient care through highly skilled nursing leadership.

48,807

St Ann’s Hospice
A nurse leadership programme developing self-awareness, resilience and
leadership skills to deliver high quality, person-centred care, support learning
and innovation while promoting openness and fairness.

42,705

St Christopher's Hospice
Adapting St Christopher’s QELCA© to empower hospice Ward Managers and
Deputies to become more effective nurse leaders in the delivery of palliative
care.

14,090

St Giles Hospice
A nurse-led project empowering hospice nurses through an innovative
leadership programme which aims to improve patient care and promote selfmanagement in an emotive environment.

45,125

St Luke's Hospice Plymouth
Enabling nurse leaders to work with informal patients’ networks, harnessing the
skills and knowledge of these networks to build compassionate communities.

50,000

University of Central Lancashire
To increase the confidence and skills of nurses working in stroke to identify and
act on opportunities for nurse-led, patient-focused research, to develop their
capacity to improve patient care as future leaders in nursing research.

34,594

471,975

